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GUIDELINES FOR PROMOTION/EVALUATION FOR NARS SCIENTISTS

I. The minimum requirement for promotion as laid down in the Service Rule of respective ARIs must be fulfilled.

Promotion cases will generally be considered for vacant posts.

‘Promotion will be on Merit-cum-Scﬁ.ii(v)lk'ri_ly basis. No claim for &blﬁ()li()ﬂ will be entertained only for Seniority.

&

All Scientific p()mga to CSO and cquivalent Scientific Position) shall be categori;cvd as (a) ()pch posts and (b)
Discipline-based posts. Scientists of all disciplines shall be cligible for promotion to 'Open Posts' while Discipline-
based posts will be filled up with scientists from relevant disciplines. Each ARI will identify the "Open” and

"Discipline based" posts.

6. Ivaluation for promotion will be made by a panel of evaluators to be sclected as follows:
(a) In the case of Chief Scientific Officer (CSO) of ARIS/BARC, cvaluators would be sclected by the Exccutive
Chairman, BARC.
(b) Tor posts below the rank of CSO, the evaluators would be selected by the Head of the respective ARIL In the case
of BARC. evaluators would be selected by the Executive Chairman of BARC.
7(a) A3 ~member evaluation team for evaluation o 1p‘uiolgmanu. will be selected from the relevant Discipline.

(b) The Iead ol the Institute will select one of the members of the evaluation committee as 'Convenor'.

8. The pulormanu, of l:cspectivc Scientists will be evaluated as and when the posts will fall vacant and all the
processes for promotion is to be.completed within three m onlhls.

5. Murks oF ACR (Annual Confidential Report) for the preceding five (3) years would be submitted to the Promotion
Committee by the Head of the concerned Institute. Candidates having ACR marks below the average for the three
years (out of five years) will not be considered for promotion. Iowever, lhé Promotion Committee shall interview
the incumbent and record their observation on the ACR. v

10. or promotion, information of the candidate shall be obtained in the prescribed forms and then submitted to the

evaluator. Alter evaluation, the Evaluation Report would be placed before the promotion commitiee.

1. Scientific pusornncglshvaﬂﬁb-cgl(ﬁf)[d into two éalcgorics:

(1) Those who are directly engaged in rescarch.

(b) Personnel engaged in non-rescarch activities.

. For personnel under category (a), 70% marks obtained out of Evaluation and 30% marks out of ACR shall be
tuken into consideration.

. For personnel under category (b), 60% marks obtained out of ACR and 40% marks out ol Livaluation shall b

taken into consideration.

14, Scventy live percent (75%) marks shall be considered as the qualifying mark for promotion to the posts ol CSO &
~ PSO, while 70% for SSO. Among the qualified candidates the senior-most shall get promotion.

Notc:  Wherever the positions SO, SSO, PSO and CSO used in the above guideline will mean the positions and
their quivalent Scientific Positions.
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